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! ! Dear Madam, Sir, Dear New Colleague,

Welcome to the National Centrfer Nuclear Research. NCBJ is one of the largestoar ofthe best
research centrg in Poland. We cooperatetivimany significant centiein theworld's broadly
understood nuclear physics field

At NCBJ, you will have the opportunity to gain unique experience and join interesting and
ambitious projects. We also provide the opportunity to raise qualifications@edttic
development.

Our Institute is authorized to award all academic degrees.

Below you will findhelpfulinformation that will help you start working at the Institute.

You may also obtain support at the departmental and central administrégols

29

Best wishes
Dyrektor of NCBJ
Prof. dr hab. Krzysztof Kurek
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Dear Colleague,

We strive to be one of the best research institutes in Polamdlamong international research institutions. You have a real chance
for personal success related tioe development of the Institute.

NCBJ is among the European research institutions awarded thev 9 EOSft £ Sy OS The ¥U QoBdiSiorNad#tds it f 2 -
to the academic and research cendreéhat increasethe attractiveness of working conditions foegearchersand provide
employees with a transparent recruitment process, stability of employment and the possibility of career development.

For more information, see the European CharterRaesearchergere)

See also the recruitment policy (OTR) at NCBMhere)


https://www.ncbj.gov.pl/sites/default/files/charter_and_code_eng.pdf
https://www.ncbj.gov.pl/sites/default/files/charter_and_code_eng.pdf
https://www.ncbj.gov.pl/sites/default/files/otm-r_policy_eng.pdf
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Our internal valuesand guidelines for employees and teams at the Institute, are described in the document "HR Strategy for
NCBJ". These values include:

Focus on developmergunderstood as persistent effort in improvimgialifications, knowledge and skiled constant learning
from others andexperience.

Professionalisng isunderstood as reliable and constantly updated knowledge, as w#ikeasbligation to achieve satfyingwork
results setting the objectives, planning, implementing and accounting for the effects.

Flexibility in acting and thinkingthe ability to constantly verify and adapt methods and actiand setspecific goals according
to needs and longerm objectives.

Cooperationg is understood aghe ability and readiness to engage in collaboration, whaohsidershe common interest and
needs while respecting the variety of opinions, styles and attitudes.

You will find the full text of the "HR Strategy (hére)


https://www.ncbj.gov.pl/sites/default/files/strategia_hrs4r_ncbj_2021_eng_0.pdf
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1. MANDATORY INITIARAINING

After signing the contract in thé&’ersonnelAdministration Department
Ol 8ASN] Z 0dzAf RAY3 MZI NRBZ2ZY HHTIE HHYOZ
training. Report to them on the designated dates.

Health@ Safety building 14A room 214

Fire Protectiorg building 28 room 104

Dosimetryc building2 floor I1- room 89

WSO training: physical protection buildingrbom 110

OROD® ¢ GDPR training. Ask your supervisor if you will be
process personadlata. If yes, the Instructions forlearning training on
RODO can be founthere)



https://webmaster.ncbj.gov.pl/sites/webmaster.ncbj.gov.pl/files/attachments/rodo_presentation_eng_220607.pdf

